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This document is for informational purposes only and does not 
constitute an offer or solicitation to sell shares or  

recommendation of an investment in the Magnetics platform or 
other companies. The Magnetics team reserves the right to  

revise and amend this document as the project develops.

where skills + opportunities click

The human resource and career management platform
A multi-chain verified data protocol that gives users the power to develop  
their Employment Capital  in line with global shifts in skill requirements
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Magnetics is using blockchain 
technology to bring together employers, 
job seekers, and recruiters;  
more accurately, more efficiently, and 
more effectively than ever before.

The Magnetics platform serves five core 
categories of user: 

1. Workers 

2. Recruitment Industry 

3. Employers

4. Military

5. Government

Executive Summary 

Magnetics will use blockchain 
technology to verify skillset relevance 
across employment verticals, accurately 
project skill requirement trends across 
industry verticals, rank user adaptability 
and suitability, support business 
continuity and broaden recruitment 
industry capabilities.
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Core Issues

The chief economist of the Bank of England has warned that there will need to be 
a skills revolution to avoid “large swathes” of people becoming “technologically 
unemployed” as global technological developments makes many jobs obsolete. 

“85% of the jobs we’ll see in 2030 don’t even exist yet” - Michael Dell

1.Both the skilled and unskilled labour 
market is changing faster than ever 

predicted. Advances in technology will not 
only displace workers with manual jobs (e.g. 
building, construction and manufacturing) but 
also those in professional careers (e.g. legal, 
financial and communication sectors). The 
increasing adoption and development of AI 
systems will expedite the shift in focus from 
human resource to machine and technology-
based requirements.

2.As the shift to automation increases and 
the number of jobs that previously relied 

on individuals is cut, workers are struggling to 
understand where their skills are required / best 
placed to insure future employment. There is 
no verified platform that references a worker’s 
employment and life experience to measure 
a worker’s ability to adapt to different roles, 
employment sectors or professions.

3.The speed of the shifting employment 
landscape delivers increasing challenges 

for the recruitment industry. Recruitment 
agencies struggle to understand the changing 
skill requirements of their clients today and what 
roles will need to be filled in the future. There is 
no verified platform that recruitment agencies 
can draw upon to match and validate a worker’s 
skillset to the newly created jobs of today and to 
those roles that do not even exist yet.

4.Currently the recruitment industry 
wastes more than 25% of the working 

week on inefficient practices. As new jobs are 
created in line with the reduction of existing 
roles, the recruitment-industry workload will 
increase dramatically. Without a verified tool 
that matches existing skills to future jobs, the 
recruitment industry will struggle to keep pace.

5.To remain competitive, ensure business 
continuity and lay down the necessary 

foundations for future growth, businesses must 
ensure they keep abreast of how technological 
developments are impacting their industry and 
how human workers can best be used compared 
to how technology should best be implemented. 
There is no verified platform that validates the 
ability of workers to adapt to changing skill 
requirements.

6.The skills and experience acquired during a 
career in the military are acutely relevant 

for the requirements of the armed forces. 
These skills are transferable to the civilian 
employment sector but there is a disconnect 
with civilian employers who struggle to realise 
the value of acquired skills versus traditional 
employment history credentials. There is no 
verified platform that civilian employers can 
draw upon to certify how military skills can be 
best utilised in the commercial world.

7.Currently Government relies on skill-
shortage vacancy metrics to audit the 

macro skillset of the populous. Understanding 
the population’s skillset in line with wider trends 
of the environment, technology and society is 
vital to a country’s development. The current 
system lacks precision (with a sample size of 
only 87,000) and is resource heavy.

8.As the job landscape develops and roles 
that do not exist today are created, 

understanding the ability of workers to adapt 
to new functions will become ever more 
important. To accurately project a worker’s 
ability to adapt will require verification of 
their employment history and supporting life 
skills / experience. 

9.Understanding the ability of workers 
to adapt to new roles and which skills / 

experiences impact that ability will become 
increasingly valuable. Currently this data is not 
owned by individuals. 3rd parties harvest and 
profit from individual data sets. 
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The Magnetics platform will record, verify and 
evaluate a worker’s employment background, 
qualifications and life experience (including 
references, culture, communication skills, 
network, grades etc.). Magnetics’ networked 
intelligence systems will validate and quantify 
this data to produce a verified adaptability 
score called the Magnetics Employment 
Capital Score (MECS). By ranking a worker’s 
MECS against the Magnetics Employment 
Capital Index, recruiters and employers can 
measure the value of each candidate for 
current vacancies and future skill requirements. 
Magnetics will suggest suitable roles and 
recommend development mechanics (e.g. 
training and education) that will help them 
improve their MECS thus improving their 
ability to adapt for future shifts in global 
skill requirements. The functionality of the 
MECS tool will make it relevant to everyone 
and not just those seeking employment. The 
MECS tool will be accessed by users through 
a comprehensive dashboard based portal. 
MECS will give job seekers the ability to keep 
a check on recruitment agencies and ensure 
they are putting them forward for the correct 
roles. MECS will give current workers the insight 
needed to move into new and desired areas of 
employment.

The Magnetics platform will provide multiple 
support systems for recruitment agencies. 
The MECS data can be used by recruitment 
agencies to widen the pool of suitable 
candidates for roles by recommending 
candidates with skillsets that sit outside of the 
specific job specifications but match or better 
the role in terms of suitability. Magnetics will 
support the recommendation of candidates to 
recruitment agency clients with verified and 
easily accessed proof of suitability and ability 
to adapt. 

The Magnetics platform will deliver wide 
reaching efficiencies for recruitment agencies by 
collating and reporting on the ability of workers 
to adapt to ever changing roles. Analysis and 
trend data will be accessed through varying 
degrees of agency privilege.

MECS data will empower employers in a number 
of ways. MECS data will be used by employers 
to check that candidates have the required 
skills to meet the requirements of specific roles 
and the propensity to adapt to their developing 
workforce. Magnetics will allow employers to 
track vertical trends and map skill requirements 
against projected growth.

The Magnetics platform will allow users to 
control their increasingly valuable data and 
monetise it effectively.

To deliver these solutions Magnetics will utilise:

• A multi-chain verified data protocol for 
featuring user data for the creation  
of applications.

• The  Magnetics DApp, which will verify skills, 
qualifications and life experiences.

• The Magnetics MECS DApp, which will 
quantify and generate user Employment 
Capital scores, recommend improvement 
mechanics in line with user employment 
ambitions, and suggest immediate  
role suitability. 

We use data storage in public blockchains, 
depending on the applications’ requirements, 
in order to keep information in accordance with 
the laws of different countries. 

With the use of several blockchains we can 
store data locally in certain countries and 
guarantee information protection.

Using blockchain technology, our platform  
will authenticate and validate each  
opportunity, and each job seeker.  
Making better connections, faster.

Our Solution
Data

DApp MECS Klix 
Token

3rd 
Party 
DApp

Magnetics Protocol

Applications
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The Magnetics cryptographic token (Klix) will be 
introduced to create cryptoeconomic incentives 
on the Magnetic protocol. Klix is a utility token 
which will be designed to support and maintain 
the platform. Tokens will be used to pay for 
services offered by the Magnetics platform and 
data exchange between system users. It will be 
also a fungible tool for application participants 
who want to buy/sell the tokens to use on the 
platform. The number of tokens is limited. 

Magnetics is a multi-chain solution that 
consists of a data protocol for third-party 
applications, a user identification system, 
data exchange, P2P job marketplace, a 
verification system, payments and reputation 
management. All together, these  
features form a multifunctional  
infrastructure for the creation  
of a unified ‘Role Suitability’  
and ‘Ability to Adapt’ system.

Klix Token

Magnetics human resource and career 
management platform will empower global 
users (job seekers, current workers, recruitment 
agencies and employers) with the ability to 
adapt to global shifts in the employment 
landscape. Magnetics will achieve this by 
standardising and decentralising the metrics 
used to measure human resource suitability 
and adaptability. These metrics will combine 
to deliver the Magnetics Employment Capital 
Score (MECS) and Magnetics Employment 
Capital Index (MECI). 
 
Magnetics is a decentralised and reliable 
solution for applications and people based on 
public blockchains and distributed ledgers.

Our solution consists of multi-chain data 
protocol for third-party applications, a people 
identification system, an experience verification 
system, a transferable skills identification 
system, an employment adaptability 
indexing system (MECS), data exchange, job 
marketplace, a verification system, and a  
3rd party DApp integration system.  
Combined, these features form a 
multifunctional infrastructure for the creation 
of a unified human resource and career 
management platform. 

We are committed to developing an open-
source solutions for sharing verified data to 
create robust human resource and career 
management in an ever changing and 
decentralised world. 

The Magnetics Solution

The Magnetics Platform

BTC BTCETH ETHKLIX KLIXFIAT FIATLedgers

API

Website

Magnetics Protocol

DApp’s
Multiple Devices, Media Market, Payment Gateway,  

Social Interaction, Job Board, MECS

Employer, Agency Account Job Seeker Account

ERC20 Wallet ERC20 Wallet

E
m

p
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y
er

s/
A
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eekers



White Paper | Page 7

www.magneticshr.com | © 2018 ulteriorjobs ltd | Company Number: 11388934 | 12 Phillips Road, Bacup, Lancashire, United Kingdom, OL13 8RH

Magnetics is a decentralised ecosystem that uses public blockchains to solve 
real-world problems, as well as provide useful data and career development / 
human resource strategy for Magnetics users. We believe collaboration is the key 
to progress; as such, all our protocols will be open source in the hope that other 
parties will expand the Magnetics landscape. 

The Magnetics platform is formed 
from 4 composite parts: 

1.Multi-chain verified data protocol and 
data registration smart contract. Allowing 

users to upload and verify relevant data about 
themselves from formal qualifications, career 
milestones and life learned skillsets. The 
contract will have a ‘function clause’ allowing 
other users to query and corroborate the 
‘owner’s’ i.e. the uploader’s entries. 

2.Decentralised Applications, primarily the 
Magnetics App that hosts the P2P verified 

marketplace, skills verification etc. 

3.MECS, (the Magnetics Employment. 
Capital score app) provides a quantified 

value surrounding a user’s propensity to adapt in 
the face of shifts in the global skill-requirement 
space. The MECS algorithmically triangulates 
the user’s verified employment history from the 
magnetics DApp against a data bank of global 
employment research to engineer the users 
standardised MECS. 

4.Storage and data exchange system. 
Magnetics places the user in the driving 

seat when it comes to data exchange. We know 
that big data and data harvesting are forming 
considerable proportions of companies’ annual 
spend, but how much of this spend reaches 
the data owner? Magnetics gives its users the 
opportunity to monetise and sell data in the 
on-chain marketplace removing the need for 
intermediaries or centralised servers. Rather 
than passively signing away data rights as 
terms of use, as on Facebook and LinkedIn, the 
protocol encrypts all data and gives the user 
the option of decrypting it for a price in  
Klix tokens.  

 
The process of data exchange is as follows: 
Application A requests user data from 
application B via the Magnetics protocol. The 
user receives a notification, thus sparking the 
decision whether to decrypt for the requester. 
If the data owner wants to receive Klix tokens, 
the user specifies the number of tokens for 
which he/she is ready to sell the data. Post 
token transfer, the data in the encrypted form 
is automatically sent to the Application B. 
Following that, the data in Application B  
is decoded.

Data storage 

Prima facie, Magnetics will use decentralised 
stores as the basis of its data exchange and 
storage system. The hash of data to check 
its actuality is stored in distributed registries 
and ledgers. Stores with elements of Storj, 
IPFS and Torrent technologies can be used to 
keep the data. Stores will have an adaptable 
system to manage access rights and allocate 
stored information to nodes (in some cases not 
all data will be stored on all nodes in order to 
optimise the engaged space).

Thus DApps and smart contracts provide the 
cortex structures of the Magnetics protocol. 
Magnetics will regularly publish suggestions 
for functional decentralised applications that 
will benefit the Magnetic platform and its 
users. We will support 3rd party developers 
with all that is required including API sharing, 
storage, data exchange systems and 
application frameworks etc.

Magnetics uses a PoS consensus algorithm 
that works with Byzantine Fault Tolerance to 
maximise data retention rates and achieve 
optimum scalability.
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Gives a command to transfer 
data to Application B,  

and automatically  
synchronise data

Transfers personal data

Shows the Public Key A  
for a data encryption

Records receiving & storing of  
data in blockchain  by HASH

Saves the information using HASH (of data) as an 
identifier, and encrypting data of Public Key A

Requests a public key to encrypt the data

Gives a command  
for automatic update

Updates its data

The application offers its services to the user

Receives user’s data

Recodes data  
for A and B

Application A gets  
the Public Key B

Shows the Public Key B

Records the fact of receiving the data

Records the fact of the update

Saves recoded data in Storage

Updates  the files in Storage

Informs about the data changes

Records the fact of providing 
data to Application B

Withdraws data

Updates  the data

Records the fact  
of the update

Magnetics Protocol
The Magnetics Protocol are the rules that govern the network and set the rules for data exchange 
allowing third parties to use the core functionality of the platform. Magnetics’ payment protocol will 
regulate the transactions between users of the platform and fulfill functions and services e.g. MECS, 
adaptability enhancement consultancy, access job boards and monetisation of personal data.

User Application A Blockchain Storage Application B
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Magnetics Decentralised Applications
The Magnetics DApp Philosophy 

Magnetics Identity DApp
The ID DApp forms the starting point for 
the magnetics platform. Users will hold the 
key facets of their identity from formal ID 
recognition to skills and qualifications in a 
decentralised system, allowing transparency 
and trust to be the permeating features of the 
Magnetics platform. 

An immutable digital signature will be created 
for each user. This signature will be a stamp of 
verification made up of previous data entries in 
the blockchain and verified by prior recipients of 
the user’s data such as previous employers. 

The verified ID will be encrypted with control 
over de-encryption placed firmly in the hands of 
the user, returning autonomy to the data owner. 

Magnetics Employment Capital 
Magnetics Employment Capital is a new 
decentralised and holistic way to view a 
candidate’s overall employment aptitude. 
At Magnetics we believe that an expansive 
range of factors are relevant in a candidate’s 
employability- potentially all experience can be 
relevant in the workplace. Primarily skills and 
employment experience, reputation, formal 
qualifications and awards. We standardise 
and quantify this data into a comprehensive 
package. We call this employment capital. 

Not only is employment capital the key facet 
of the Magnetics identity, it forms the basis 
of the ‘Magnetics Employment Capital Score.’ 
Employment capital consists of the following:

Skills and experience 
Traditional CVs facilitate restricted insights into 
a user’s employment history. How well did they 
meet KPIs? Connect with clients or progress? 
The Magnetics protocol effectively nullifies the 
traditional CV by re-focussing on what actually 
creates ability and talent in the workplace – 
skills. Our skills-smart contract underpins the 
confirmation process by automatically inviting 
other users to review and verify professed skills. 
By inviting entities that have had prior access 
to the user’s data in the blockchain only, those 
users that have had previous experience with 
the worker in question will be able to take part 
in verification. The benefits of this system are 
two-fold: the user is protected from anomalous 
verification from extraneous users. And two, the 
system creates a genuine and more authentic 
assessment of a user’s employment capital. 
Users that aid in verification of other users will 
be rewarded automatically with a set value in 
Klix tokens. This will be discussed further below.

All our applications are open source.

The application may adapt its protocol in response to proposed improvements and user feedback, 
but the consensus of Magnetics users must decide all changes.

Applications’ data and records of operation will be cryptographically stored in a hybrid, 
decentralised blockchain in order to avoid any central points of failure and ensure comprehensive 
user verification. 

MEC Score  609

 Health & Safety 63
 Logistics 34
 Work Ethics 87
 Team Management 89
 Project Management 77
 Budgeting 92
 Soft Skills 69
 Leadership & Influence 98

Job 1:
Head Chef

Feb 2013 - May 2015

Job 2:
Trainee Plumber

June 2016 - Dec 2016

Job 3:
Professional Plumber

Feb 2017 - Nov 2017

Job 4:
Plumbing Instructor

Nov 2018 - Current

Career Change
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Formal Education and Awards 
Magnetics leads from the front on data storage. 
Removing the need for paper certificates and 
awards, the Magnetics protocol allows users 
to upload and maintain Education and award 
attestations in secure and verified ledgers. The 
versatility of this approach is significant, gone 
are the days when solely certificated awards 
can be shown to an employer. Now everything 
from sports trophies to key pieces of academia 
and work highlights can be stored, with access 
being granted on request. Again, offering 
employers a more rounded view of a candidate’s 
achievements and allowing the user to 
showcase a wider range of relevant successes.

Wallet 
As part of the Magnetics ID DApp, each user will 
have a personal secure wallet to trade manage 
the Klix Token and other cryptocurrencies. 
Whilst the Klix will be discussed in more detail, 
the wallet allows users autonomy over the 
transactional elements of the platform. Skills 
verification, The MECS, the MECS JOB board, 
data exchange and advertising. 

Magnetics Employment Capital Score 
(MECS) DApp
Magnetics’ networked intelligence systems will 
validate and quantify this data to produce a 
verified adaptability score called the Magnetics 
Employment Capital Score (MECS). By ranking 
a worker’s MECS against the Magnetics 
Employment Capital Index, recruiters and 
employers can measure the value of each 
candidate for current vacancies and future 
skill requirements. Users will engage with 
MECS much like the universally adopted credit 
scoring system and will suggest suitable roles 
and recommend development mechanics (e.g. 
training and education) that will help them 
improve their MECS thus improving their 
ability to adapt for future shifts in global 
skill requirements. The functionality of the 
MECS tool will make it relevant to everyone 
and not just those seeking employment. The 
MECS tool will be accessed by users through 
a comprehensive dashboard based portal. 
MECS will give job seekers the ability to keep 
a check on recruitment agencies and ensure 
they are putting them forward for the correct 
roles. MECS will give current workers the insight 
needed to move into new and desired areas  
of employment.

MECS Powered Job Board DApp 
Magnetics users will have stepped access to the 
MECS Powered Job Board. Powered by verified 
MECS data, users of the Magnetic job board will 
benefit from hyper relevancy and matched to 
suitable roles across all relevant employment 
verticals. MECS data will allow users to rank 
their suitability for current roles and future 
employment trends.
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Workers (placed and seeking role)
Prima facie, Magnetics is an employment and 
human resources platform. The MECS powered 
job board revolutionises the recruitment process 
by matching roles to candidates based on 
standardised MEC profiles; taking into account 
wider suitability measurement and future skill-
requirement trends. 

As soon as all required data has been inputted 
to generate a unique MECS, the Magnetics 
platform will automatically connect users with 
roles that they are suitable for or have the 
skillset to adapt to. The MECS platform will 
also project the propensity of that role to be 
made redundant through automation in the 
short, medium and long term. Role redundancy 
projection allows users to plan skillset 
development time frames to ensure they are 
best placed to remain in employment. Users can 
engage with a host of 3rd party development 
companies to achieve their skillset upgrade. 

Users will be able to sell their MECS based 
employment progression back to the Magnetics 
platform in order to reinforce employment trend 
data; which in turn will generate revenue for the 
platform from resale to recruitment agencies 
and companies.

MECS focused 3rd Party providers
The MECS offers invaluable insight to users 
and employers in the Magnetics protocol. 
As mentioned, the MECS is an assessment 
of a user’s current and future employability, 
however the development does not stop there. 
Magnetics will offer skillset development and 
career progression advice to its users. Rather 
than attempt to do this ourselves, the open 
source protocol allows education and training 
institutions who are better placed to offer their 
services. 

As with all data on the Magnetics platform, 
service providers will pay Klix to access the 
users’ MECS data and thus the opportunity. 
3rd party service providers will be able to sell 
the development data back to the Magnetics 
platform for the benefits of all users.

MECS for recruitment agencies
MECS data will offer strong use cases for 
recruitment agencies. Recruitment agencies 
will be able to use the Magnetics platform to 
publicise client vacancies, search for MECS 
verified hyper-suitable candidates as well 
as leverage skill-requirement trend data, to 
support company growth and client acquisition 
programmes. Importantly, recruitment 
agencies can use the Magnetics platform to 
widen the pool of suitable candidates using 
MECS to demonstrate role adaption and 
progression capabilities.

MECS for employers
The Magnetics platform will provide companies/ 
employers with the strategic insight and 
human-resource management utilities to ensure 
that they are hiring smartly for their current 
needs in a manner that will benefit them as new 
technology disrupts human requirements across 
all sectors. 

MECS for military
Currently the support given to those exiting the 
armed forces to seek civilian employment are 
given rudimentary support,  career guidance 
and advice. By harnessing the verified metrics 
of MECS, Armed Forces can help those 
leaving military careers to match the military 
centric qualifications and acquired skills to 
civilian roles. The Magnetics platform will 
continue to track the effectiveness of these 
transferable skills.

Use Cases 

Whilst Magnetics aims to always put its users first, the protocol also acts as 
a powerful tool for 3rd party entities and businesses. With the MECS index as 
a useful resource, businesses can utilise the platform in a more informed and 
strategic way. The following use cases offer examples of this.
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Portfolio DataSmart Contract  
For Job Seeker 1

Database Job Seeker 
1 is now added to the 

Employer’s database for 
potential further use.

Job Seeker 1  
Data removed  
from database

Job Seeker 1 will have the 
options to remove a single 
employer from having their 
data or choosing multiples 

or all employers.

Employer 1

Employer 2

Employer 3

Employer 4

Job Seeker 1 will have a list 
of employers or more, who 

are holding their data, 
 which can be revoked  

at any time.

Job Seeker 1 
Applies For Job

Job Advert

Job  
Application

Smart Contracts “Consensus” Revoke  
Data

Portfolio Data

E
m

p
lo

y
er

 1

Job Seeker 1

The fact that Magnetics protocol returns control 
over Advertising is another opportunity to drive 
revenue for the platform. In the traditional 
sense of paid-for consumer marketing and in the 
MECS career development consultancy. After 
the MECS has been triangulated with the MECS 
Index and harmonised with the MECS job board, 
users will have the opportunity to better equip

themselves and increase their adaptability. 
Training and education entities will pay to 
advertise their services. At the user’s discretion 
and consent their MECS can be made available 
to Education entities further driving the 
targeting and thus value of advertising on  
the platform. 

Magnetics Data exchange 
The Magnetics protocol returns control over 
owned data to the user. Now, the user will 
have full autonomy to trade and monetise 
increasingly valuable information about 
themselves. Although recent regulation in 
some areas of the world such as the European 
Union’s GDPR, have attempted to return some 
level of control to data owners, the sector is 
still largely unregulated. Prima facie, this means 
intermediaries hold a centralised monopoly 
on users’ data thus excluding them from the 
majority of lucrative exchange transactions. 
Everything from browsing behaviour to online 
preferences is now purchasable on the online 
marketplace. This will only increase as data 
collation and sharing increases  
in sophistication. 

 

 
The Magnetics protocol will change this. Users 
can sell and trade data directly with buyers 
rather than passively consent to data transfer 
via intermediaries using centralised servers. All 
entries on the protocol, from the Magnetics ID 
to the MECS, are encrypted. This allows the 
user to decrypt the data for the right price in Klix 
tokens. A peer-to-peer data marketplace will be 
developed to connect buyers and sellers of specific 
data categories. Thus, buyer applications will send 
data requests to users in the marketplace. The 
user will set the Klix price, and once the tokens 
are transferred the encrypted data will be sent to 
the buyer application and deciphered. The entire 
transaction will be facilitated by smart contracts 
on the blockchain with Klix automatically being 
transferred to the user’s / vendor’s Magnetics wallet. 

Advertising
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• Phase 1  
Design of Magnetics user profile  
interface and architecture 

To develop user access and ability to join the 
platform. There will be 3 x different user states – 
worker, recruitment agency, employer.

• Phase 2  
MECS verification functionality design  
and development 

Central to the platform functionality, the MECS 
verification platform stage 1 will be accessed  
by early joiners.

• Phase 3  
Blockchain integration

Development of primary smart contracts and token 
functionality for MECS powered Magnetic services.

• Phase 4  
Recruitment agency functionality 
optimisation  

Recruitment agency focused development  
of MECS DApp.

• Phase 5  
Release of Magnetics Data Protocol 

Release of a protocol, data exchange logics,  
smart contract of exchange and API to  
connect applications. 

• Phase 6  
General access release 

Account migration functionality development.

• Phase 7  
Release of MECS Score and indexing 
dashboard UI

Release of MECS user interface. 

• Phase 8  
Integration of 3rd party services 

Development of architecture (including 
verification audit) for companies to support  
user MECS development. 

• Phase 9  
Release of MECS powered job board

Development of a smart contract for 
integration of MECS hard data from 
recruitment agencies and users onto  
MECS powered job board. 

• Phase 10  
Development of multi-chain architecture 

Development of EOS smart contracts and the 
ability to save data in different blockchains. 

• Phase 11  
Development of mobile apps 

Objective: Launch of MECS mobile applications 
for iOS and Android. 

• Phase 12  
Development of AI system inside  
Magnetics DApp 

Launch of AI system for companies  
and people based on behavioral data.  
Release date: 3Q 2019 

• Phase 13  
Updating Application 

Update the MECS system in Magnetics DApp 
based on the collected data and make changes. 
Release date: 2Q 2020

Roadmap
The product development roadmap may vary and may not be final. The order 
and functionality may vary depending on the feedback we receive from the first 
customers.
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The need to purchase Klix tokens: 
• For application developers, is to sell data within 

their applications

• For users, Klix tokens will be used to access the 
Magnetics platform functionality 

The demand-driven circulation of tokens 
Primarily, Klix tokens will be used for the exchange of 
data, but demand for Klix tokens will be generated in 
other ways. 

Examples of using Klix tokens: 

• A purchase / sale of data in applications that use 
the Klix protocol

• Access to enhanced MECS analysis

• Access to 3rd party MECS development offerings

• Payments for the search and evaluation of 
applicants by recruiters and employers

• Payments MECS trend data  
and tiered privilege subscriptions 

• Payments for advertising placements inside 
Magnetics platform 

• Voting within Magnetics platform 

Examples of ways to get tokens: 
• Sell private data to a company

• Verifying accurate adaptability  
and skill transfer criteria

• Confirm and approve professional skills  
and education 

• By purchasing tokens during pre-sales

• By purchasing tokens from other holders  

Utility token 
Klix tokens will be issued on the basis of the Ethereum 
token. Klix token is a utility token. The Ethereum based 
tokens have a number of advantages in using Ethereum

• Security and predictability (Ethereum is the 
world’s #2 blockchain, used by most of the 
decentralised applications)

• Reliable support (Ethereum based tokens can 
be managed by official clients in the Ethereum 
network). Our Ethereum based token will be 
created under ERC20 standard. See more details 
about ERC20 standard at:  
https://github.com/ethereum/EIPs/issues/20 

Token Sale 
The sale of Klix tokens to support and develop the 
Klix ecosystem will be carried out by selling ERC20 
tokens in the Ethereum blockchain. Participants 
wishing to support the project will be able to 
purchase Klix tokens for ETH. The total number of 
Klix tokens is limited. 

The sale of Klix tokens will take place 
during 4 stages:
• Distribution of Klix tokens will be done using 

Ethereum smart contract 

• Participants who want to support the 
development of the Magnetics project will be 
able to send ETH to the address indicated on the 
site magneticshr.com or in the official groups of 
the project

• Accepted currency: ETH, BTC

• Tokens of founder members will be locked for 2 
years in an Ethereum smart contract

• The number of available tokens is limited (Hard 
Cap). If the sale of tokens reaches this limit, the 
release of tokens will be stopped

• Tokens purchased on all stages, will be available 
to contributors 2 weeks after the end of the 
Token Sale

 • Reserved  
  33,300,000 – 6.66%

 • Private Sale (ends 08.09.2018) 
  83,350,000 – 16.67% - Bonus +10%  
  = 8,335,000 ($0.09 - $7,501,500)

 • Pre-Sale (0.09.2018 - 14.10.2018)  
  116,650,000 – 23.33% - Bonus +5%  
  = 5, 832,500 ($0.10 - $11,665,000)

 • Main Sale (19.10.2018 - 08.12.2018)  
  150,100,000 – 30.02% - Bonus +3%  
  = 4,503,000 ($0.11 - $16,511,000)

 • Founders  
  19,600,000 – 3.92%

 • ICO service provision 
   16,000,000 – 3.2%

 • Bounty, Airdrop, Bonuses  
  81,000,000 – 16.2%

 Total amounts to 500,000,000

 Total - $35,677,500.00

Klix token is a utility token which will be designed to support and maintain the 
platform. Klix are used to pay verification fees and data exchange between 
system users. It will also be a fungible tool for application participants who want 
to buy/sell the token to use on the platform. The number of tokens is limited. 

Klix Token



White Paper | Page 15

www.magneticshr.com | © 2018 ulteriorjobs ltd | Company Number: 11388934 | 12 Phillips Road, Bacup, Lancashire, United Kingdom, OL13 8RH

Allocation of tokens

Special terms for early supporters
The earlier the contributor wants to 
support the Magnetics project,  
the more favourable bonus he/she will get.  
For the very first contributors,  
there are additional bonuses.

10% 
Private Sale

5% 
Pre-Sale

3% 
Main Sale

Bonuses & Bounty 16%

Team & Advisors 4%

Main Sale 30% Pre-Sale 23%

Private Sale 17%

ICO service provision 3% Reserve 7%

Reserve  
7%

Private Sale  
17%

Pre-sale 
23%Main Sale  

30%

Team & Advisors 
4%

Bonuses & Bounty 
16%

ICO Box 
3%
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Team Members

Nate Raine
Head of Marketing

Oliver Van-Hay
Head of Commercial

Will Liddle
Community Management 
+ Legal Liaison Officer

5 years of Silicon Valley experience 
later, Nate moved to Canada to 
work with Microsoft and Nintendo. 
He then went on to develop location 
based entertainment opportunities 
in China and the Middle-East, 
before moving on to London to 
launch Cardano’s venture-capital 
offering. Nate brings a uniquely 
global lens to Magnetics.

Having advised board level clients 
at companies ranging from Warner 
Brothers to Microsoft, Ollie will be 
focused on growing Magnetics’ 
alliances. His career has been 
defined by his ability to build 
powerful, long term partnerships.  
He brings this inimitable skill to 
Magnetics together with his wide, 
deep-rooted network of contacts.

Raj Pakiyanathan
Business Development  
Manager

Kevin Gornall
Co-Founder

Adam Kilshaw
CEO/Co-Founder

Leslie Dundas
Co-Founder

Johnny Marques
Head of Creative

Kevin’s career delivering critical 
infrastructure throughout the 
developing world illustrates his 
ability to problem-solve at the 
highest level. “Build it once, build 
it the best, build it for tomorrow” 
has always been Kevin’s Modus 
Operandi – from construction in 
the physical space to development 
strategy across the blockchain.

After serving in the British Army 
(Royal Engineers), Adam has 
been responsible for ensuring IT 
continuity and integrity in the 
hyper-secure environment of the 
modern-day battlefield. Adam’s 
deep understanding of digital 
security and engineering thought 
processes are fundamental  
to Magnetics DNA.

Leslie’s career foundations are set 
deep in the world of analytics and 
the bleeding-edge of consumer 
interaction with the digital universe. 
With a keen eye that understands 
habitual and emerging consumer 
trends, Leslie is key to ensuring 
Magnetics remains omni-relevant 
across government, industry  
and society.

Johnny spent 20 years at the top 
of the advertising game between 
London and NY, before founding 
his own ad agency, hatsnrabbits.
com . Delivering award winning 
work for tech clients has been a 
recurring theme through his career. 
Clients have included; AT&T, LG, 
Microsoft, Nokia, O2, Samsung, 
Sony, T-Mobile, and X-Box.

Stephen Morris
Founder of Haygarth 
& FCB Inferno
Stephen was forced to  
re-think his armed forces career 
path following a parachuting 
accident. He has subsequently built 
and taken several ad and marketing 
agencies public. Stephen’s interests, 
influence and leadership also reach  
into the worlds of Formula 1 racing, 
solar energy, software development, 
and film production.

Greig brings 20 years of experience 
and leadership in the areas of 
platforms, infrastructure, devices 
and software to the Magnetics 
team. Having held regional roles 
with Microsoft, Nokia and most 
recently HTC, he also provides a 
strong commercial and operational 
view of channels and distribution.

Mirko – our key tech advisor, rose 
through the ranks of Nokia for 15 
years. He ended his time there as 
Vice President of Nokia Russia and 
CIS, before moving on to Microsoft 
as GM, Microsoft Mobile Devices, 
UK. He then moved on to his current 
role at Logitech as Head of Sales 
Strategy and Operations -  
EMEA & APAC.

Mirko Aksentijevic
Logitech, Microsoft,  
Nokia

Greig Williams
HTC Europe

Our 
Advisors

Although Will attended Law School, 
his professional experience has been 
wide and varied – working in Political 
consultancy, and then marketing.  
Will brings his powerful blend of skills 
and experience to the Magnetics 
team. His role includes the oversight 
of our community engagement 
strategy, as well as all things legal.

Raj, graduated from Brunel University 
in London with a Bachelor’s Degree in 
Accounting and Finance. Following his 
ACCA accreditation he spent 6 years 
working as a Financial Controller 
specialising in commercial growth, 
before joining Cardano as a Financial 
Controller and Business Analyst.



White Paper | Page 17

www.magneticshr.com | © 2018 ulteriorjobs ltd | Company Number: 11388934 | 12 Phillips Road, Bacup, Lancashire, United Kingdom, OL13 8RH

Disclaimer Of Liability 
PLEASE REVIEW CAREFULLY THE PRESENT SECTION “DISCLAIMER OF LIABILITY”. IF YOU 
HAVE ANY DOUBTS AS TO WHAT ACTIONS YOU SHOULD TAKE, WE RECOMMEND THAT YOU 
CONSULT WITH YOUR LEGAL, FINANCIAL, TAX OR OTHER PROFESSIONAL ADVISOR(S).

No part of this white paper is to be reproduced, 
distributed or disseminated without including 
this section “Disclaimer of Liability”. 
The sole purpose of this white paper is to present Magnetics 
and Klix tokens to potential token holders in connection 
with the proposed ICO. The information is provided for 
INFORMATION PURPOSES only. It may not be exhaustive 
and doesn’t imply any elements of a contractual relationship 
or obligations. Despite the fact that we make every effort 
to ensure the accuracy, up to date and relevance of any 
material in this white paper, this document and materials 
contained herein are not professional advice and in no 
way constitutes the provision of professional advice 
of any kind. To the maximum extent permitted by any 
applicable laws, regulations and rules, Magnetics doesn’t 
guarantee and doesn’t accept legal responsibility of any 
nature, for any indirect, special, incidental, consequential 
or other losses of any kind, in tort, contract or otherwise 
(including but not limited to loss of revenue, income or 
profits, and loss of use or data), arising from or related to 
the accuracy, reliability, relevance or completeness of any 
material contained in this white paper. Further, Magnetics 
does not make or purport to make, and hereby disclaims, 
any representation, warranty or undertaking in any form 
whatsoever to any entity, person, or authority, including any 
representation, warranty or undertaking in relation to the 
truth, accuracy and completeness of any of the information 
set out in this white paper. You should contact relevant 
independent professional advisors before relying or making 
any commitments or transactions based on the material 
published in this white paper. This white paper is not subject 
to any legal system and is not governed by any law.  
No regulatory authority has examined or approved of any 
of the information set out in this white paper, and no such 
action has been or will be taken under the laws, regulatory 
requirements or rules of any jurisdiction. The publication, 
distribution or dissemination of this white paper does not 
imply that the applicable laws, regulatory requirements 
or rules have been complied with. You don’t have the right 
and shouldn’t buy Klix tokens if you are (i) a green card 
holder of the United States of America, or (ii) a citizen or a 
resident (tax or otherwise) of the United States of America, 
Puerto Rico, the Virgin Islands of United States, or any other 
possessions of the United States of America, Singapore, 
People’s Republic of China or South Korea, or person of that 
states, or (iii) a citizen or resident (tax or otherwise) of any 
country or territory where transactions with digital tokens 
and/or digital currencies are prohibited or in any other 
manner restricted by applicable laws. MagneticsHR.com 
(“Person” is generally defined as a natural person residing in 
the relevant state or any entity organized or incorporated 
under the laws of the relevant state). Purchased tokens 
cannot be offered or distributed as well as cannot be 
resold or otherwise alienated by their holders to mentioned 
persons. It is your sole responsibility to establish, by 
consulting (if necessary) your legal, tax, accounting or other 
professional advisors, what requirements and limitations, 
if any, apply to your particular jurisdiction, and ensure 
that you have observed and complied with all restrictions, 
at your own expense and without liability to Magnetics. 
Klix tokens are not and will not be intended to constitute 
securities, digital currency, commodity, or any other kind 
of financial instrument and have not been registered under 
relevant securities regulations, including the securities laws 
of any jurisdiction in which a potential token holder is  
a resident. 

This white paper is not a prospectus or a proposal, and its 
purpose is not to serve as a securities offer or request for 
investments in the form of securities in any jurisdiction. 
However, in spite of the above, legislation of certain 
jurisdictions may, now or in future, recognize Klix tokens 
as securities. Magnetics does not accept any liability for 
such recognition and\or any legal and other consequences 
of such recognition for potential owners of Klix tokens, nor 
provide any opinions or advice regarding the acquisition, 
sale or other operations with Klix tokens, and the fact of 
the provision of this white paper doesn’t form the basis 
or should not be relied upon in matters related to the 
conclusion of contracts or acceptance investment decisions. 
This white paper doesn’t oblige anyone to enter into any 
contract, to take legal obligations with respect to the sale or 
purchase of Klix tokens, and to accept any crypto currency 
or other form of payment. Potential owners of Klix tokens 
are advised to contact relevant independent professional 
advisors, on the above matters. Certain statements, 
estimates and financial information contained herein 
constitute forward-looking statements or information. 
Such forward-looking statements or information involve 
known and unknown risks and uncertainties, which may 
cause actual events or results to differ materially from 
the estimates or the results implied or expressed in 
such forward-looking statements. Further, all examples 
of calculation of income and profits used in this paper 
were provided only for demonstration purposes or for 
demonstrating the industry’s averages. For avoidance 
of doubt, nothing contained in this white paper is or may 
be relied upon as a guarantee, promise, representation or 
undertaking as to the future performance of Magnetics and/ 
or Klix token, and/or promise or guarantee of future profit 
resulting from purchase of Klix token. Klix tokens cannot 
be used for any purposes other than as provided in this 
white paper, including but not limited to, any investment, 
speculative or other financial purposes.  
Klix tokens confer no other rights in any form, including 
but not limited to any ownership, distribution (including, 
but not limited to, profit), Magneticshr.com 45 redemption, 
liquidation, property (including all forms of intellectual 
property), or other financial or legal rights, other than 
those specifically set forth below. While the community’s 
opinion and feedback can be taken into account, Klix tokens 
do not give any right to participate in decision-making or 
any direction of business related to the Magnetics service. 
Section “Risk Factors” below, does not include all risks that 
Magnetics project can face. While Magnetics team did its 
best to identify main risks, you are advised to do your own 
risk assessment, before making a decision on purchasing 
of Klix tokens. English language of this white paper is 
the primary official source of information about the Klix 
tokens, any information contained herein may from time 
to time be translated into other languages or used in the 
course of written or oral communications with customers, 
contractors, partners etc. In the course of such translation 
or communication some of the information contained herein 
may be lost, corrupted or misrepresented. In the event of 
any conflicts or inconsistencies between such translations 
and communications and this English language of white 
paper, the provision of this English language of white paper 
as original document shall prevail.  
By continuing reading this white paper, and\or by making 
any further steps related to solicitation of information about 
Magnetics ICO and\or purchase of Klix tokens, you confirm 
that you have read, understood, accepted, and agreed with, 
the above section “Disclaimer of Liability”.
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Risk Factors 
Purchase of Klix tokens (hereinafter referred to as the 
“Token” or “Tokens”) may be associated with a high 
degree of risk. To protect the interests of Token’s potential 
purchasers, Magnetics team conducted an analysis of such 
potential risks and outlined the result of this analysis in this 
chapter of the white paper.

IMPORTANT: THE LIST OF RISK FACTORS DESCRIBED 
BELOW IS NOT EXHAUSTIVE. IN ADDITION TO THE RISKS 
DISCLOSED IN THIS WHITE PAPER, THERE MAY BE EXISTING 
OTHER RISKS WHICH MAGNETICS TEAM AT PRESENT 
CANNOT REASONABLY FORECAST.  

 
These risks can materialize in other forms of risk than those 
specified here. Prior to acquiring Tokens, each potential Token 
purchaser is advised to carefully review all the information and 
assess the risks of such purchase, including but not limited 
to, the risks set forth in this white paper and to decide upon 
purchase of Tokens based on such assessment.  Technical 
and technological risks. Risks of the blockchain. Tokens 
are released on Ethereum blockchain. In this regard, any 
malfunction of the Ethereum protocol may lead to a restriction 
in the use of Tokens, and / or to the fact that Tokens or the 
platform will function in an unforeseen manner.

Risk of hacker attacks on the platform, 
smart contracts, or Tokens. Tokens can be 
expropriated and / or stolen, by hacking 
Tokens, or otherwise. Hackers or other 
groups or organizations may attempt to 
intervene in a smart contract or Tokens in 
various ways, including, but not limited to, 
virus attacks, DDOS attacks, concerted 
attacks, network attacks, and denial of 
service attacks, and others. In addition, 
since the Ethereum platform is based 
on open source software, there is a risk 
that Ethereum smart contracts may 
contain intentional or unintentional errors 
or shortcomings that could adversely 
affect Tokens or lead to loss of Tokens, 
or loss of access or control Tokens. In the 
event of such an error or weakness of the 
software, there can be no remedy, and 
tokens owners are not guaranteed any 
compensation or compensation.  

Risk of hacker attack on the computer 
of tokenholder, or loss of passwords / 
of private keys. Purchased Tokens can 
be stored by the tokenholder in her\
his digital wallet or safe, for which a 
password, a digital key or a combination 
of digital keys is required. Accordingly, 
the loss of the necessary keys associated 
with such digital wallet or safe, can lead 
to loss of access to Tokens. In addition, 
any third party that gets access to such 
passwords and / or private keys (by way 
of getting (through hacking, or negligence 
of tokenholder) access to login credentials 
of tokenholders’ hosting-wallet, or 
otherwise), will be able to use Tokens of 
the tokenholder. Magnetics assumes no 
liability for such losses. 9.1.4. 

Risk of using new technologies, and 
changes in technology in the future. 
Tokens and blockchain are fairly new and 
relatively untested technologies. Although 
at the moment they have largely proven 
their efficiency, reliability and security, 
there is no guarantee that in future 
these technologies do not fail in any 
way. Further, as technological progress 
develops, flaws can be found in these 
technologies, which flaws will prevent 
their functioning in the way that they 
function at the moment. Finally, there is 
no guarantee that these technologies will 
be MagneticsHR.com  compatible with 
any new technologies invented in future. 
In the event of such incompatibility, use 
of Tokens and blockchain can be found 
unreasonable and stopped. 

Risk of incompatibility of the cryptowallet 
service. An electronic cryptowallet or 
wallet service provider that tokenholder 
has chosen \ will choose for obtaining 
and storing Tokens, must be technically 
compatible with Tokens. Failure to comply 
with this condition may lead to the fact 
that the tokenholder will not be able to get 
access to her\his Tokens. 

Tokenholders must independently 
determine the fact of the compatibility 
of the cryptowallet she\he registered, 
with the Tokens. Magnetics assumes no 
responsibility for any errors related to 
wrong determination of the above fact. 

Regulatory Risks

Risk of regulatory uncertainty. 
Regulatory status of cryptographic 
tokens, digital assets and blockchain 
technology, is unclear or not defined 
in many jurisdictions. It cannot be 
excluded that such technologies, and, in 
particular, Tokens, will in future become 
subject to one or more (adopted or 
new) interpretations of laws (or other 
regulations), court judgments, or actions 
by various regulatory bodies around 
the world, including, but not limited to, 
the imposition of restrictions on the use 
or possession of digital tokens, such as 
Tokens. Such changes can adversely 
affect Tokens in various ways, including, 
for example, by determining that Tokens 
are regulated financial instruments that 
require registration or compliance with 
other legal requirements and procedures. 
Magnetics may stop distributing Tokens, 
developing a platform or terminating 
operations in a particular jurisdiction if the 
actions of regulatory authorities of the 
relevant jurisdiction make it illegal or not 
commercially viable to proceed. 

Risk of inability to obtain, maintain or 
renew licenses and permits. As of the date 
of Tokens sale, there are no statutory 
requirements requiring Magnetics to 
obtain any licenses and permits necessary 
for the sale of the Tokens, but the risk 
that such legislative requirements may be 
enacted in the future cannot be ruled out. 
In this event, possibility of sale and further 
use of Tokens will depend on the procedure 
of issuing such licenses and permits, 
and on compliance with their terms. We 
cannot exclude that requirements of the 
law will be technically or economically 
unachievable for Magnetics. Magnetics 
may stop distribution of Tokens, develop 
a platform or terminate operations in 
a particular jurisdiction in the event of 
economic, technological or other inability 
to obtain the required licenses or permits 
under such jurisdiction. 

The risk of governmental action. The 
industry of blocking and reversing tokens 
is new, and simply by virtue of novelty can 
be subject to increased supervision and 
regulatory control, including investigations 
or enforcement actions. There can be no 
guarantee that the government will not 
study the activities of the parties. All this 
can be investigated, which in turn can have 
a significant negative impact on Tokens 
and / or platform development.

Business risks

Risk of failure in development. It 
cannot be excluded that for various 
reasons, including but not limited to, 
for reasons of insolvency of business 
or technological strategies or business 
arrangements, technological problems, 
emergence of new technologies, etc., 
that Magneticshr.com 48 the model that 
Magnetics developed and described in 
this white paper, will not achieve the 
desired functionality, be inoperative, 
or work in a way different from what 
developers designed it for. Also, we 
cannot exclude the risk that for these 
or different reasons, development and 
implementation of the model can take 
longer than Magnetics predicts at the 
moment, and when the model is ready,  
it will appear to be outdated  
and\or irrelevant. 

Risk of insufficient implementation. It 
cannot be excluded that, for various 
reasons, including, but not limited to, 
for reasons of insolvency of marketing 
strategies, external constraints, 
or competitors’ actions, the model 
developed by Magnetics and described 
in this white paper model may appear to 
be unpopular and\or unclaimed, lacking 
use and application. 

Risk of dependence on third parties. Even 
after the launch, the model developed 
by Magnetics and described in this white 
paper will rely, wholly or partially, on third 
parties, for adoption and implementation 
of certain functions, as well as for 
continuing its development, maintenance 
and support. Though above-mentioned 
third parties are carefully selected by 
Magnetics team, there is no insurance or 
guarantee that these third parties will do 
their job properly, or otherwise meet users’ 
needs, and this can have a significant 
adverse impact on  
the platform.

Risk of loss of cash. The project described 
in this white paper, the model developed 
by Magnetics, the platform being created, 
as well as any funds collected within the 
framework of the ICO described, are not 
insured. In case of failure of the project 
for any reason, loss of functionality of the 
Token or platform, there is no private or 
public insurance representative to whom 
token holders can apply  
for reimbursement. 

Risk of force majeure. In the future, there 
may be extraordinary circumstances that 
Magnetics cannot reasonably anticipate 
or prevent and that may be subject 
to restrictions or impediments to the 
operation of Magnetics or Token platform.
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